
COMPARATIVE TABLE OF LEGAL INSTRUMENTS AND LEGISLATIVE PROPOSALS GOVERNING
MANDATORY HUMAN RIGHTS DUE DILIGENCE IN SUPPLY CHAINS*

 

STATUS

SCOPE

STANDARDS

Large compan�es
based �n FR (>5,000
employees), or
Compan�es w�th at
least 10,000
employees together
w�th the�r FR based
and fore�gn
subs�d�ar�es

Human r�ghts
Health and safety
Env�ronment
(�nternat�onal
comm�tments of FR)

In force s�nce 2017 Adopted, �t w�ll enter
 �nto force �n 2023

Human r�ghts
Labour r�ghts
Env�ronment 

* Th�s document compr�ses only legal �nstruments and leg�slat�ve proposals at the UN, the EU and the Member States w�th a general coverage of mHRDD and �t leaves out those focus�ng only on a
spec�f�c area (e.g., ch�ld labour or consumer protect�on). 

UN LEGALLY BINDING
INSTRUMENT 

FRENCH CORPORATE
DUTY OF VIGILANCE LAW

 

ACT ON CORPORATE DUE
DILIGENCE IN SUPPLY CHAINS

EUROPEAN PARLIAMENT DUE
DILIGENCE RESOLUTION

 

 
DUTCH RESPONSIBLE

BUSINESS CONDUCT BILL

Balance sheet total of €20 m�ll�on
Net turnover of €40 m�ll�on, or 
>250 employees �n average 

All compan�es dom�c�led �n or operat�ng �n
the NL and Car�bbean NL, and 
Large fore�gn compan�es that operate �n
the NL or sell products to the NL

B�ll subm�tted to Parl�ament �n March
2021 to enter �nto force �n January 2023
(prov�s�ons on f�nes and penalt�es to be
�n force as of January 2024)

(1) Due d�l�gence obl�gat�ons apply to all
compan�es that sat�sfy at least two of the
follow�ng:

(2) Duty of care appl�es to:

Large compan�es
(�ncl. fore�gn
ones w�th a DE
off�ce) based �n
DE (>3,000
employees; from
2024, >1,000
employees)

Human r�ghts
Env�ronment (Stockholm,
M�namata and Basel
Convent�ons)

Large compan�es governed by
the law of a Member State or
establ�shed �n the EU
L�sted SMEs 
SMEs �n h�gh-r�sk sector
dom�c�led or del�ver�ng
products or serv�ces �n the EU

Human r�ghts
Env�ronment
Governance

Proposal for a d�rect�ve (annexed
to the European Parl�ament
resolut�on dated 10.03.2021) 

All bus�ness
act�v�t�es, �nclud�ng
bus�ness act�v�t�es
of a transnat�onal
character

Human r�ghts
Env�ronment and
cl�mate

Th�rd Rev�sed Draft
dated 17.08.2021



COMPARATIVE TABLE

Due d�l�gence (UNGP/OECD
based), �ncl: 

D�rectors’ dut�es

-Ident�fy and assess potent�al or
actual �mpacts

-Establ�sh a due d�l�gence
strategy, �ncl.: Spec�fy �mpacts;
Value cha�n mapp�ng; Measures to
cease, prevent or m�t�gate
�mpacts; Pr�or�sat�on; Gr�evance
mechan�sm

-Publ�sh the DD strategy on the
company’s webs�te and upload �t
on EU platform

-Inform workers’ reps, un�ons,
bus�ness partners about the DD
strategy

OBLIGATIONS

Due d�l�gence, �ncl:

- Ident�fy, assess and publ�sh any
actual or potent�al human r�ghts
abuses

-Take appropr�ate measures to
avo�d, prevent and m�t�gate
effect�vely the �dent�f�ed actual or
potent�al human r�ghts abuses 

-Mon�tor the effect�veness of the�r
measures to prevent and m�t�gate
human r�ghts abuses

-Commun�cate regularly and �n an
access�ble manner to stakeholders,
part�cularly to affected or
potent�ally affected persons

- Publ�sh regular human r�ghts and
cl�mate change �mpact assessments
throughout the�r operat�ons

Establ�sh and �mplement an
annual v�g�lance plan (UNGP
based) �ncl.:

Publ�sh the v�g�lance plan �n
annual report

-Mapp�ng that �dent�f�es,
analyses and ranks r�sks 

-Procedures assess�ng the
s�tuat�on of certa�n subs�d�ar�es,
subcontractors or suppl�ers 

-Act�ons to prevent and m�t�gate
r�sks and ser�ous harms; an alert
mechan�sm 

-Mon�tor�ng scheme to follow-
up on the plan’s �mplementat�on
and eff�c�ency of measures

Due d�l�gence (OECD based): 

-Prepar�ng a pol�cy on due
d�l�gence 

-Ident�fy�ng and analyz�ng r�sks 

-Prepar�ng and �mplement�ng an
act�on plan �dent�fy�ng potent�al
and adverse effects of �ts own
act�v�t�es and those w�th�n �ts
bus�ness relat�onsh�ps

-Ceas�ng the act�v�t�es that caused
or contr�buted to negat�ve
�mpacts 

-Mon�tor�ng effect�veness of
measures

-Annual report�ng

-Prov�d�ng remed�es w�th�n a
gr�evance mechan�sm

-Remed�at�on of harms caused 

Due d�l�gence (part�ally
UNGP/OECD-based):

-Publ�sh a pol�cy statement

-R�sk analys�s

-Implement concrete measures to
prevent harms (for own operat�ons
and d�rect suppl�ers) 

-Compan�es are requ�red to
�dent�fy r�sks l�nked to �nd�rect
suppl�ers and prevent and m�t�gate
those �f they obta�n "substant�ated
knowledge" of abuses

-Take remed�al act�ons

-Establ�sh �nternal compla�nts
procedures

-Delegate �n-house respons�b�l�ty

-Publ�sh annual reports on
company’s webs�te and subm�t
them to the competent author�ty

UN LEGALLY BINDING
INSTRUMENT 

FRENCH CORPORATE
DUTY OF VIGILANCE LAW

 

EUROPEAN PARLIAMENT DUE
DILIGENCE RESOLUTION

 

 
DUTCH RESPONSIBLE

BUSINESS CONDUCT BILL
ACT ON CORPORATE DUE

DILIGENCE IN SUPPLY CHAINS



COMPARATIVE TABLE

Own act�v�t�es �ncl.
ent�t�es or act�v�t�es
wh�ch �t controls or
manages

Bus�ness relat�onsh�ps
�ncl. act�v�t�es conducted
through aff�l�ates,
subs�d�ar�es, agents,
suppl�ers, partnersh�ps,
jo�nt venture, benef�c�al
propr�etorsh�p

SCOPE OF DD

Own operat�ons 

Whole value cha�n
(all d�rect and
�nd�rect bus�ness
relat�onsh�ps,
upstream and
downstream)

      (v�a subs�d�ar�es)
Own operat�ons

Operat�ons of subs�d�ar�es
(�ncl. transnat�onal ones)

Operat�ons of subcontractors
and suppl�ers w�th an
“establ�shed commerc�al
relat�onsh�p”

Own operat�ons (v�a
subs�d�ar�es)

Whole global value
cha�n

The B�ll covers only
fore�gn act�v�t�es of the
NL-based corporat�ons,
leav�ng out those tak�ng
place �n the NL.

DD obl�gat�ons only apply �n
full to own operat�ons (�ncl.
subs�d�ar�es) and d�rect
suppl�ers 

Compan�es are requ�red to
�dent�fy r�sks l�nked to
�nd�rect suppl�ers and
prevent and m�t�gate �f they
obta�n "substant�ated
knowledge" of abuses

UN LEGALLY BINDING
INSTRUMENT 

FRENCH CORPORATE
DUTY OF VIGILANCE LAW

 

EUROPEAN PARLIAMENT DUE
DILIGENCE RESOLUTION

 

 
DUTCH RESPONSIBLE
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ACT ON CORPORATE DUE

DILIGENCE IN SUPPLY CHAINS



COMPARATIVE TABLE

State part�es shall ensure
that nat�onal laws
prov�de:

-A l�ab�l�ty reg�me for natural
or legal persons for human
r�ghts abuses ar�s�ng from
the�r bus�ness act�v�t�es or
bus�ness relat�onsh�ps

-Cr�m�nal, c�v�l and/or
adm�n�strat�ve sanct�ons for
caus�ng or contr�but�ng to
human r�ghts abuses
throughout bus�ness act�v�t�es 

-Reparat�ons to the v�ct�ms

ENFORCEMENT 
AND SANCTIONS

State author�t�es have the
power to �nvest�gate fa�lures
to conduct DD and act on
concerns ra�sed by th�rd
part�es

State author�t�es may:

-Order �njunct�ve act�on 
-Compel remed�at�on 
-Issue f�nes, exclude
undertak�ngs from publ�c
procurement, se�ze commod�t�es
and �ssue other adm�n�strat�ve
sanct�ons

Spec�f�c c�v�l l�ab�l�ty reg�me to
be establ�shed �n nat�onal laws
for adverse �mpacts on human
r�ghts, env�ronment or good
governance – �ncl. for
undertak�ngs under control.

Any concerned party can
f�le a compla�nt for
noncompl�ance before
the judge

The judge may:

-G�ve formal not�ce to
comply �n a three-month
per�od
-If non-compl�ance
pers�sts, the judge may
obl�ge the company to
publ�sh a plan and
�mpose per�od�c
penalty payments

Reference to Art. 1240 and
1241 of French C�v�l Code –
extra-contractual l�ab�l�ty for
damages result�ng from
fa�lure to comply w�th legal
obl�gat�ons

Publ�c author�ty has the power
to �nvest�gate fa�lures and act
on compla�nts 

Publ�c regulator may �ssue f�nes
(�ncl. adm�n�strat�ve)

Cr�m�nal l�ab�l�ty for company
d�rectors for repeated fa�lure
w�th�n 5 years to stop act�v�t�es
that cause or contr�bute to
negat�ve �mpacts or to prov�de
remedy

Tort l�ab�l�ty for the breach of duty
of care �s poss�ble under the
ex�st�ng laws and case law.

Publ�c author�ty has
the power to rev�ew
the reports, to conduct
r�sk-based �nspect�ons
at �ts own �n�t�at�ve or
on cla�ms ra�sed by
affected part�es

Publ�c regulator may:

-Order the company to
comply w�th�n a spec�f�c
t�mel�ne

-Issue f�nes (up to 2% of
annual turnover) for
fa�lure to conduct DD (�ncl.
exclus�on from publ�c
procurement)
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